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	Title

15 NBS – Equality and Diversity Monitoring Form – Forms
	Reference
	FR-EO-900

	
	
	


We aim to practice equal opportunities and will select candidates solely on merit irrespective of race, sex disability, sexual orientation, religion, etc.

In order to monitor the effectiveness of our equal opportunities policy, we request all applicants to provide the information indicated below and overleaf.

This information will only be used for monitoring and statistical analysis and will not be passed 
on to selectors.
	Address:


	

	Date of Birth:


	

	Surname:

First Name(s):

	

	Position applied for:


	

	Date of Birth:
	

	Sex:
	Male/Female/Other/Prefer not to say

(Delete as appropriate)



	Marital Status:


	Married/Single/Divorced/Widowed/Civil Partnership

(Delete as appropriate)

	The Disability Discrimination Act 1995 defines a disabled person as anyone who has had a physical or mental impairment which has a  substantial and long term effect on their ability to carry out normal day to day activities. Taking this definition into consideration do you consider that you have a disability ?
If Yes, please give details 
	Yes

No*



	Are you registered disabled?
	Yes

No*




*Please delete as appropriate
	Ethnic Origin:

How would you describe your ethnic origin?

Please indicate one of the following categories:

· White

· Black – African

· Black – Caribbean

· Black – Other (please specify)

· Indian

· Pakistani

· Bangladeshi

· Chinese

· Other (please specify


	


Please note that these categories were used for the 1991 census by the Office of Population Censuses and Surveys and are recommended by the Commission for Racial Equality.  The Commission recommends as a minimum number of ethnic categories: white, Afro-Caribbean, Indian, Pakistani/Bangladeshi, other (please specify).

They do not refer to place of birth, citizenship or nationality, but to the ethnic group to which you may belong.

No distinction is made between British and foreign-born persons.

Please return this form to: Sue Wright – Administrator 
